MILITARY LEADERSHIP PROFILE

PHOTOGRAPH (if available)

The following information is usually provided in a paragraph format rather than in a template format. This is usually no more than 1-2 pages long.

1. (U) NAME:  First, Last, Branch of Service.  Please include phonetic spelling.

2. (U) POSITION:  Job Title, date of appointment.  Predecessor, if any.
3. (U) SIGNIFICANCE:  Qualifications, what is the significance of his/her position?  What are the specific duties required of the job?  Any special or innate skills or abilities?  Please provide distinguishing career assignments or performances.  Is he or she exceptionally connected, corrupt or competent?  Key interpersonal skills:  does he/she get along with people who count?  How does he or she fit into the political and/or military system?  Is he/she a member of a clique?  If so, which one(s)?   What do his or her peers think of him or her?  Promotion potential.  Combat experience:  field and combat experience, preferred tactics or style.  Views on war.  Cultural, religious, social, psychological factors that would influence his/her choice of action and will to fight.  Has he or she experienced foreign training, service or attache assignments, especially in the U.S.?
4. (U) POLITICS:  What are the individual's views of internal workings of his or her own country and the region?  Personal political inclinations.  Any personal political ambitions?  Please provide his/her relationships with other regional military leaders.  What are his/her views of the U.S. and its policies?  What role does the individual have in defense-military cooperation programs with the U.S.?  What are the individual's views toward defense-military cooperation with the U.S. and other countries?  What defense linkages does the individual see in bilateral relations/cooperation with the U.S.?
5. (U) PERSONAL DATA:  Date of birth, tribal, and religious affiliations.  Drink, food preferences, religious restrictions.  What are his or her major personality characteristics, ability to get along with people, and management style?  What is his or her capacity to deal with pressure and make decisions, or any psychological information that will influence his or her ability to do the job? What are his or her language skills, personal academic, and military achievements?  Any implication in human rights abuses, war crimes, atrocities, and/or corruption?  Please provide family information, including details regarding his or her wife or husband and children.  Any relatives in the U.S.? 
6. (U) CAREER:  Please provide yearly entries or a narrative career description.  
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